APG: Board resolution on the 2016 business plan
On 04/05/2016, An Phat Securities Joint Stock Company announced Board resolution on the 2016 business plan as follows:

Article 1: Approve the 2016 business plan (according to the enclosed statement)

Targets

Unit: VND million

	No.
	Indicator
	Plan 2016
	% growth compared to year 2015

	A
	Revenue from securities business
	18,000
	55.87

	1
	Revenue from brokerage
	6,500
	47.65

	2
	Revenue from self-trading activities
	7,500
	48.02

	3
	Revenue from business capital
	2,500
	130.55

	3.1
	Interest on bank deposits
	1,500
	146.20

	3.2
	Investment cooperation, trust
	1,000
	112.49

	4
	Income from financial consulting services
	1,500
	143.54

	5
	Other revenue
	
	

	B
	Cost
	7,250
	

	I
	Cost from securities business
	2,400
	

	1
	Cost from commission and brokerage
	400
	118.34

	2
	Cost from self-trading activities
	-500
	79.62

	2.1
	Cost of self-trading
	
	

	2.2
	Reversal of provision for the impairment in securities’ price
	-500
	79.62

	2.3
	Provision for the impairment in securities’ price
	
	

	3
	Interest cost
	500
	101.83

	4
	Direct cost of securities business 
	2,000
	66.23

	5
	Cost of offsetting business risks
	
	

	II
	Administration cost
	4,850
	105.80

	1
	Salary and insurances
	2,500
	103.43

	1.1
	Basic salary fund
	2,500
	103.43

	1.2
	Bonus in case of completing the plan
	
	

	2
	Cost for tools, instruments and materials…
	300
	82.64

	3
	Fixed asset depreciation
	1,000
	101.11

	4
	Outside service cost, taxes and charges
	1,050
	128.83

	4.1
	Hire office
	450
	101.12

	4.2
	Other outside service costs
	600
	162.16

	5
	Other costs
	
	

	C
	Other income
	
	

	D
	Other extraordinary costs
	
	

	Đ
	Gross profit
	10,750
	

	E
	Corporate income tax
	0
	

	F
	Non-taxed income
	0
	

	G
	After-tax profit
	10,750
	


Article 2: Mr. Tran Tien Ha – General Manager has the full power to implement assigned tasks in accordance with regulations of law and the Company.

Article 3: This resolution comes into effect from the date of signature. Mr. Tran Thien Ha, head of departments and employees are responsible for implementation.

